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Introduction of the Meister Certification and
Award System of Nippon Steel TEXENG Co., Ltd.
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Nippon Steel TEXENG Co., Ltd. has established the Meister Certification and Award System
and started its operation in fiscal 2020, in order to pay tribute to highly skilled workers in various
business fields who have mastered advanced skills through years of self-improvement and
have contributed to the development of the company's business by passing on their skills and
developing human resources. This system is expected to foster employees' motivation to acquire
advanced skills and to improve the level of advanced skills.
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